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The prime directive of a school counselor is
to advocate for our students. You can best
address it in this situation by clarifying the
boundaries of the school counseling department Facebook page. Put an informed consent
statement on the front page. Avoiding the slippery slope of a dual relationship with a student
on Facebook is a wise idea; however, cyber
education is a proactive way to help students
understand the impact and consequences of
their posts online. React we must.
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If you heard about a student being bullying
in a school setting, you would most likely talk
with the student even if the student hadn't
approached you. Simply because the bullying happens in cyberspace doesn't mean you
wouldn't offer the same type of support. Cyberantics will indubitably leak into the school
setting; therefore every school district should
develop a policy regarding cyber-bullying. As a
pre-emptive approach, school counselors can
educate students and parents about cybersafety and cyber-bullying. Ethically educators
cannot be unresponsive to this potentially
deadly form of bullying.
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affecting students' success, glean as much
information from different sources as possible,
such as court cases involving educators who
are placed in positions they aren't qualified for
and who harm a student(s). School districts
have a sharper uphill battle defending educators who are practicing outside their certification especially when they sanction their
out-of-field practice.
Share potential solutions with the principal.
Identify politically astute allies early to see if
they can influence administration. If all efforts
fail, document conversations you've had about
necessary changes and continue to do an excellent job in your assignments. The ethical school
counselor aspires to demonstrate strong interpersonal skills and the ability to successfully
move within and among the different "camps"
that can be found in schools.
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Unfortunately, there are no hard and fast rules
for this situation. Group membership on a
faculty can be difficult; yet, success as a group
member is critical for school counselors to
develop a place as a collaborator. Collaborative
skills are a necessary foundation for leadership, and without leadership our advocacy
efforts on behalf of students are stymied. The
title and position of "school counselor" adds
the additional responsibility to be inclusive of
all faculty to the fullest extent possible. At the
same time, circumstances such as this make
this collaboration almost untenable.
If possible include the SAFEcoordinator
in a solution. The SAFEcoordinator may not
see students for serious matters because she
knows she could do harm. She may welcome
an approach where you blend the two roles
and the qualified professional school counselor performs the personal counseling and
the SAFEcoordinator picks up activities that
use her skills, such as designing behavior
modification programs and implementing
data-driven interventions.
Although you've already expressed your
concern to administration with no results,
keep trying in subtle and overt ways. When
talking to administrators about circumstances
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The answer to this case rests with the administration. In a serious personnel matter
such as falsifying tests/documents and not
adhering to IEP goals, hard evidence should
be gathered by the administration, which
has to force the issue with the district. If
this is not going to happen then the school
counselor continues to practice within the
parameters of his or her certificate and
continues to professionally interact with the
school psychologists and the administration
regarding the issues. Document your efforts
and continue to look for politically astute
ways to make change. However, this is a serious issue for administration, which has the
responsibility to solve it.

